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July 1, 1993 
TO: His Excellency, Governor Carroll A. Campbell and Members of 
the South Carolina General Assembly. 
Presented here is the report of the 1992-93 activities of the South Carolina Law 
Enforcement Training Council and its functioning agency, the South Carolina 
Criminal Justice Academy. Each year of the Academy's existence has been 
marked with growth and progress. It is our intent to work diligently to improve 
the quality of training and produce the very best in law enforcement officers. 
Basic Training programs continue with quality as the keyword. The In-Service 
training opportunities provided for the state's law enforcement community have 
been developed and extended on a regional basis by the South Carolina 
Criminal Justice Academy. In a unique partnership with the Technical Colleges 
and South Carolina ETV, quality In-Service programs are being provided on a 
consistent and economical basis. With the continued support of the Governor 
and General Assembly, we will accomplish our training mission in an 
exemplary fashion. 
W. J. "Rick" Johnson, Jr. 
Executive Director 
~~~~GV~~~~ 
,W:,£Pediled ~- /'/~~~ nJ!c&+~ and ,_~/wdi. 
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SOUTH CAROLINA LAW ENFORCEMENT 
TRAINING COUNCIL 
By law, the Training Council is composed of representatives from the following 
governmental agencies--county administration, city administration, the University of 
South Carolina Law School (Dean), Department of Wildlife and Marine Resources, 
courts (Attorney General), Department of Corrections, two officers from State Police 
Departments and one representative from each of the following departments: 
small-town Police, large-city Police, Federal Police and Sheriff's Department. 
W. C. Bain, Chairman 
Director 
Department of Public Safety 
Spartanburg 
Robert L. Grooms 
Vice Chairman 
Lamar, South Carolina 
Robert Stewart 
Chief 
South Carolina Law 
Enforcement Division 
Johnny Mack Brown 
Sheriff 
Greenville County 
H. Parker Evatt 
Commissioner 
South Carolina 
Department of Corrections 
James Oppey 




T. Travis Medlock 
Attorney General of 
South Carolina 
John E. Montgomery 
Dean 




South Carolina Highway Patrol 
James A. Timmerman, Jr. 
Executive Director 
South Carolina Wildlife & 
Marine Resources Department 
Albert Williams 
Chief 








































Executive Director • . • • • • • • • • . • • • • . . . • . • • • • • • • • Walter J. "Rick" Johnson, Jr. 
General Counsel/Finance Director • • • • • • • • • • • • • • • • • • • . . • Henry Ray Wengrow 
Training Administrator . . . . . • . . . . . . . . . . . . . . . • • . . . • • . • • • . • . • William Gibson 
Chief Instructional Officer . . • . . • . . • • • . . . • . . • • • • • • • • • • • • • • • • Sam Jerideau 
Director Building Services Division . • • • • • • • . • . • . • • • • • • • • • • . • • • • Russell Long 
Director of Management Services Division • . • • • • • • • • • • • • • Ms. Barbara A. Bloom 
Director of Instructional Standards & Support Division • • • • • . • • C. Spears Westbrook 
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HISTORY 1968-1993 
The year 1968 marked the beginning of formal law enforcement training in South 
Carolina. That year, the state legislature appropriated $30,000 to SLED to establish 
the South Carolina Police Academy. A voluntary four week basic law enforcement 
training program began and was held at SLED. This thirty five student arrangement 
soon proved to be inadequate. In 1970, the state legislature created the South 
Carolina Criminal Justice Academy. The Criminal Justice Academy was guided from 
the outset by F.B.I. veteran, Clifford A. Moyer, until his retirement in June of 1982. 
Moyer was succeeded by Director John A. O'Leary in September, 1982. In May of 
1988, W. J. "Rick" Johnson, Jr. became the new and current Director. 
The construction of the 6.0 million dollar Academy was started during the 
administration of Gov. Robert E. McNair and was financed by state and federal funds; 
the latter was provided by LEAP and the Highway Safety Program. Classes began in 
1972 at the present site. Because four weeks of basic law enforcement training were 
insufficient, the program was increased to five weeks in 1972, to six weeks in 1973, 
and later to the present eight weeks. 
The Training Division of the South Carolina Department of Corrections moved into 
the Academy in 1972. Shortly thereafter, training for magistrates and municipal judges 
as well as for personnel from the Department of Parole and Community Corrections 
and Department of Youth Services began at the Academy. Similarly, the South 
Carolina Wildlife and Marine Resources Department and the South Carolina Highway 
Patrol regularly present instructional programs. The Department of Corrections moved 
its operations to the newly constructed Department of Corrections Academy in January 
1988 and Youth Services moved in February 1988. 
FY 88-89 included passage of revisions to the Training Act originally enacted in 
1970. In the 20 year history of the South Carolina Criminal Justice Academy, this is the 
most massive revision to the statute governing certification and training of law 
enforcement officers in South Carolina. The basic change in the law is a mandatory 
continued training provision whereby officers' certification cards expire every three 
years. To be renewed, officers must participate in a specific number of In-Service 
training hours during the three year certification cycle. Academy staff members are 
now in the process of implementing the new law and regulations. 
FY 91-92 has seen full implementation of a statewide mandatory network 
consisting of 42 sites for reception of law enforcement teleconference training via the 
Academy and SCETV's jointly produced "Police Line" programs. This state of the art 
training delivery system enables police officers statewide to acquire mandated 
in-service programs on a regional basis. Use of the teleconference medium enables a 
more economical training system, thereby saving thousands of dollars in Academy 
funds. 
The Academy consists of two campuses. The main campus consists of 29 acres 
located on Broad River Road. This facility originated in 1970 and included a cafeteria, 
classroom space, two dormitory wings, a gymnasium and Aquarius training tank, and 
an administrative area. During 1979, a three-story dormitory wing and a two-story 
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office building were added to provide additional housing and classroom space. This 
construction phase also included a learning resource center and a teaching courtroom 
equipped with remote control audio/video capabilities to record and critique courtroom 
activities. 
During 1983, a 5,000 square foot pre-engineered maintenance support building 
was constructed. During FY 87-88, another 5,000 square foot pre-engineered building 
was constructed to house Purchasing, Printing, and Graphic Arts operations. During 
FY 88-89, a renovation project was completed to add an additional4,000 square feet to 
the present dining area. This renovation included an upgrading of the kitchen to 
support the increased demands on the facility. In a unique transfer requiring 
multi-agency cooperation, the Academy exchanged 2 buildings and 5 acres of land that 
were owned by the Research and Statistics Division of the Budget and Control Board 
for 4 acres and 2 newly constructed facilities located approximately one-half mile west 
of their previous location. This enabled the Academy to maintain a continuous campus 
and, under a separate agreement negotiated with the Forestry Commission transferred 
an additional 8 acres of land for our future needs. 
The remote campus is located adjacent to the Broad River, approximately 2 miles 
west of the main campus. The Driving Range consists of a precision driving course 
that is approximately one and three tenths miles in length and a practical problems 
area. The practical problems area includes a crisis intervention house which has the 
capacity for audio/video training, other small frame houses which includes a mock bar. 
These buildings are used to simulate robberies, domestic violence scenarios, 
burglaries, hostage situations, and other offenses that necessitate involvement of law 
enforcement personnel. The ultimate concept of this mock city is to duplicate a small 
town on the training site to lend authenticity to all practical exercises performed at the 
site. The weapons range complex consists of three small arms ranges, a rifle deck for 
S.W.A.T. training, a shotgun range, an outdoor pistol range, and other support 
buildings to accommodate this mission. 
During FY 1989-90, the Academy constructed a Micro-wave Tower, Studio, and 
Equipment Building. This project will allow the Academy to televise through ETV and ~ 
DIRM Micro-wave Systems, various Tele-conferencing classes. During the year, the 
Academy added an Automobile Accident Reconstruction Building. 
During FY 1990-91, the Academy began construction on Weapons Range Phase 
II, completed the Studio Edit Room, Gym carpet upgrade, Central Energy Facility, and 
nearly completed the Print Shop addition. The Automotive Accident Reconstruction 
Building will be converted into a Data Center for the agency. 
During 1991-92, the Automotive Accident Reconstruction Building was converted 
into a Data Center for the agency, the Print Shop addition and a Narcotics Building was 
completed. Construction has been completed on a garage maintenance building and 
an outdoor Pistol range. Future plans include construction for a new shotgun range 
and an automatic pistol range (Hogan's Alley). We have future plans to begin 
construction on the Physical Training Facility which will allow the agency to better 
utilize various types of physical conditioning exercises to enhance the students physical 
fitness. The Physical Training Facility will also give the students an area to exercise 
and avoid the use of the roadway in front of the agency which is hazardous. 
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During 1992-1993, major renovations occurred in the Certification and Accounting 
departments. Walls were removed, and the introduction of open office landscaping 
was completed. The fire alarm system was upgraded from its antiquated 1970's 
design, and a 100 bed dormitory was started. This dormitory will be the first state 
agency dormitory that has complete compliance with the American Disabilities Act 
(ADA), Indoor Air Quality Regulations (lAO), and state-of-the-art energy management 
technology. 
The fiber optic project was started which will allow the infrastructure of fiber optic 
cable from our main facility (CEF), to the Range complex, then continuing to SCDC, 
and then terminating at SLED. This multi-channel cabling will allow video, data, and 
voice transmission for several program utilization. During the course of construction, it 
was decided to add Fire Academy which is on the other side of the river to this 
infrastructure. The hub at the CEF will continue to the microwave tower at some future 
date and allow an interconnect with ETV/DIRM networks downtown. DIRM is 
entertaining the idea of installation of a DS-3 switch on the microwave tower which will 
allow connections to the Municipal Area Network (MAN) and other state data 
operations. 
A new System 75 PBX switch was installed this year. This switch allows 
state-of-the-art flexibility to include voice mail and increased staff productivity. 
The kitchen was renovated during this year in order to upgrade the hood to 
appropriate codes. Additional work in this project included the upgrading of the 
mechanical system for the Studio. This upgrade included a UPS system to allow an 
orderly shut down in the event of a power failure. An upgrade of the pool lighting to 
meet current codes was also included in this project. 
The garage workshop on the Driving Range is in the process of being renovated 
to office space and an upgraded classroom space. Another project included upgrading 
certain parts of the Driving Range. 
The design work for the Forensic's training area was started during this year. 
Additional projects include the underground storage tank removal to comply with DHEC 
regulations and the installation of a new gasoline dispensing system that will meet 
current regulations. The Department of Youth Services donated some additional land 
to the Criminal Justice Academy Division for a parking lot. The design work has begun 
on the first phase of the parking lot that will eventually accommodate approximately 
300 vehicles. 
PURPOSE 
The purpose of the South Carolina Criminal Justice Academy, under the direction 
of the South Carolina Law Enforcement Training Council, is to provide mandated law 
enforcement and jail operations entry level training within the first year of employment 
to all law enforcement officers and jail operators in the state. A second purpose is to 
provide mandated In-Service training opportunities for law enforcement officers on a 
statewide basis. All officers in South Carolina must now receive forty (40) hours of 
In-Service training every three years to be re-certified. A third purpose is to provide 
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administrative and maintenance support to other segments of the Criminal Justice 
System so that effective training programs may be presented to their personnel 
throughout the state; and a forth is to provide voluntary judicial training to county 
magistrates and municipal judges. Finally, the Academy produces, in cooperation with 
the South Carolina Educational Television Network, a monthly television program, 
Crime-to-Court, for the benefit of those who cannot attend classes at the Academy and 
to supplement the departmental In-Service training program. 
MANAGEMENT SERVICES DIVISION 
Management Services provides (1) training support for departments of the various 
Criminal Justice Agencies using the Academy for training; (2) support for the 
permanent staff and faculty employed and used primarily in support of law enforcement 
training required by the various statutes; and (3) finance and accounting functions to 
account for funds received by the Council, under the Fine and Forfeiture procedures 
outlined in the various statutes. 
The Academy Management Services Division in FY 91-92 provided logistical 
support for the various Criminal Justice Agencies which used the Criminal Justice 
Academy. The Management Services Division is responsible for the operation of a 
complete kitchen and a dining room facility; an officer certification and records unit; 
facilities scheduling; Purchasing and Fixed Assets Section; and a full Print Shop, 
staffed with three (4) employees and three (3) inmates. 
The dining room staff prepared and served 212,520 meals during the fiscal year 
using 7 staff food service personnel and 15 inmate assistants. The Print Shop 
produced approximately 512,928 impressions each month for an annual total of 
6, 155,132 impressions. Purchasing processed 2,446 purchase orders in FY 92-93 and 
Certification maintains more than 10,000 officer files physically and on data base; 
approximately 1,000 new ones are created annually and another 6,000-6,500 are 
up-dated each training year. 
The Certification Department includes a Basic Certification Unit and a 
Re-Certification Unit along with Basic Instructor Accreditation, Radar and Breathalyzer 
scheduling and tracking of compliance. More than 1,100 officers were issued Basic 
Certification, while approximately 7,300 officers successfully renewed their law 
enforcement certification. Much research and data collection was done in preparation 
of transition to new Registration and Early Enrollment procedures for Basic Law 
Enforcement candidates, prior to performing law enforcement duties. More than 1,100 
Instructors successfully completed re-accreditation requirements. 
The Certification Department also assisted SLED in the processing of 8,000 
fingerprint cards of current law enforcement officers placed on the AFIS System; and 
assisted in the review and processing of those officers identified with post convictions. 
The Finance Department provided its services to the staff and faculty by 
processing 2,450 purchase orders, 3,886 pay vouchers, 24 payrolls, and almost 11,000 
remittance forms from the County Treasurers' Offices, and the approximately 700 
magistrates, Clerks of Court and City Recorders. Personnel services were provided for 
some 127 permanent and part-time employees. 
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BUILDING SERVICES DIVISION 
Building Services provides for all of the facilities which include 164,750 square 
feet of buildings on the 32 acre main campus and 23 buildings on the 96 acres of the 
remote campus. Building Services also provides maintenance and support for a large 
fleet (approximately 60 motor vehicles) that are used for training and staff. Support for 
the operation of a 248 bed live-in dormitories necessitates the providing of services for 
24 hours, five days a week. In FY 92-93, the Building Services staff consisted of 15 full 
time personnel, up to 4 part time personnel, and an inmate staff to augment personal 
services functions to offset as necessary for construction, maintenance, custodial 
support, various trade disciplines, energy management, and motor vehicle 
management for the Academy. The staff is also augmented with the use of PCC 
workers who are executing their court ordered community service time. 
TRAINING DIVISION 
To improve the knowledge and skills of law enforcement officers, Criminal Justice 
Training provides: (1) mandated law enforcement and jail operations entry-level training 
within the first year of employment to all law enforcement and jail officers in the state; 
(2) mandated Breathalyzer Training to requesting law enforcement agencies on an "as 
needed basis"; (3) In-Service and specialized training to personnel from the law 
enforcement agencies and magistrates' offices throughout the state; (4) all law 
enforcement agencies access to a training film and video tape lending library and (5) 
staff supervision of the local Police Department Reserve Officer Training and 
Certification Program. 
INSTRUCTIONAL STANDARDS & SUPPORT DIVISION 
The mission of the Instructional Standards & Support Division is twofold. On the 
one hand, each section holds the responsibility of scrutinizing certain aspects of 
SCCJA programs. The result of this process is compliance with established SCCJA 
administrative guidelines and quality assurance. Additionally, ISSD performs a support 
function for practically every SCCJA venture, both administrative and programmatic. 
This combination, unique within SCCJA, requires Instructional Standards & Support 
Division to remain vigilant and aggressive yet, continuously provide a positive support 
mechanism for all other divisions. 
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ACADEMY BASIC TRAINING 
The Minimum Standards Training Act of 1970 required certification for all law 
enforcement officers having arrest powers and employed by city, county or State 
governments after January 1, 1972. Excluded initially from this requirement were those 
from departments of five or fewer officers or where the city had a population under 
2,500. This law also establishes selection standards, specifying that a law 
enforcement officer must. 
--present a birth certificate proving 
that he/she is at least 21 years old 
--have a high school diploma or G. E. D. 
certificate 
--pass a drivers license check proving 
that he/she has not, within the last 
ten ( 1 0) years (later changed to five 
(5) years), been convicted of driving 
under the influence of alcohol or 
drugs, or leaving the scene of an 
accident 
--pass a background check which 
includes proof that he/she has never 
been convicted of a crime which carries 
a sentence of one (1) year, is a crime 
of moral turpitude and has a 
satisfactory credit rating 
--pass a medical examination indicating 
that student is CAPABLE of performing 
physical training 
--successfully complete basic law 
enforcement training 
This Act was amended by the 1977-78 legislature to require basic law 
enforcement training for all law enforcement officers hired after July 1, 1978 including 
chiefs. 
Mandatory physical fitness standards for basic students were adopted and placed 
in effect by council in January 1988. 
Graduation ceremonies are held at the end of each basic training program. 
Performance points accumulated from tests are tallied at the end of each basic training 
period. The student having the highest overall total is recognized during graduation as 
the winner of the "J.P. Strom Award". Students having a 96% average or higher are 
also designated Distinguished Graduates. Based on scores from the Firing Range, the 
"Clifford A. Moyer Marksmanship Award" is recognized during graduation ceremonies. 
The Director's Physical Fitness Award is given to the student who scores the highest 
number of points after taking a series of Physical Fitness tests. 
In 1981, Jail and Detention personnel were included in the mandatory training list 
requiring the same qualifications as law enforcement officers. 
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The following map represents the number of law enforcement officers graduating 
from Basic Training at the Criminal Justice Academy during FY 1992-93. This does not 
include officers receiving specialized Criminal Justice Training. 
635 Basic Officers Certified 
72 Special Officers Certified 
306 Basic Jailers Certified 
77 Jail Management Certified 




05-18-92 thru 07-17-92 
JP. STROll AWARD WlfltER (ACADEIIC) 
Rodney B. Mills, Jr. 
Aiken DPS 




Mark E. Johnson 
Orangeburg DPS 
GRADUA110H SPEAKER 
Grady L. Patterson, Jr. 
Treasurer, State of SC 
BASIC269 
07-13-92 thru 09-04-92 
J.P. STROll AWARD WINtER (ACADEIIC) 
Stephanie A. Wallace 
Charleston Co. SO 
a.JFFORD A.IIOYER AWARD WINNER (FIREARIIS) 
James J. Chavez Hanahan PO 
Gregory Pendleton Camden PO 
GRADUA110H SPEAKER 
Boykln Rose 
Chairman, ABC Commission 
BASIC.2l:1 
09-14·92 thru 11-06-92 
J.P. STROll AWARD WINNER (ACADEIIC) 
Charles A. West, Jr. 
Spartanburg Co. SO 
QJFFORD A.IIOYER AWARD WINNER CFIREARIIS) 
Patrick K. Evatt 
Greenville PO 
GRADUA110H SPEAKER 
Dave C. Waldrop, Jr. 




06-08-92 thru 08-07-92 
J.P. STROll AWARD WINNER (ACADEIIC) 
Daniel J. Yocca 
Greenville PO 
a..FFORD A.IIOYER AWABD WNER (FIREARI!!S) 




Assistant District Attorney 
BASIC270 
08-03-92 thru 09-25-92 
JP. STROll AWARD WINNER (ACADEIIC) 
J. Robert Brown 
Greenville Co. SO 
a..FFORD A.IIOYER AWARD WHER (FIREARI!!S) 
Michael L. Gibson 
Mt. Pleasant PO 
GRADUA110H SPEAKER 
John Simmons 
U. S. Attorney 
BAZ_m 
-.21-12 thru11-2D-82 
J.P. STROll AWARD ~. (ACADEIIC) 
Michelle B. Chapman 
Camden PO 
aJFFORD A.IIOYER AWARD WINNER (FIREARIIS) 
Gregory H. Kitchens 
Charleston Co. SO 
GRADUA110N SPEAKER 
Parker Evatt 




J.P. STROll AWARD~ fACADEIIC) 
Jackie F. Brothers 
Lexington Co. so 
a.FFORD A.IIOIEH_AIWm WINNER (FIIEARMS} 
Robert S. Rucci 
Pickens Co. SO 
GRADUATION SPEAKER 
Jeff Moore, Executive Director 
SC Sheriff's Association 
BASIC275 
02-08-931fi!U04-02-93 
J.P. STROll AWARD WINNER (ACAIJEIE) 
Benjlmln M. llllrlow 
USCPD 
a.FF0RD A.IIQYER AWARD WlftiER (fiREARIISJ 
Benjamin F. Marlow 
USCPD 
GRADUATION SPEAKER 
w.c. Bafn, Jr. 
Chief, Spartanburg DPS 
BASICm 
03-01-93 thru 04-23-93 
J.P. STROll AWARD WINNER (ACADEIE) 
Timothy E. Sherbert 
Union Co. SO 
& 
Edward T. Southworth 
Hanahan PD 
& 
Travis Y. Tilman 
N. Char1eston PD 
CLIFFORD A.IIOYER AWAHD...WIIER (FIIEARMS} 
John M. Norman 
Lexington Co. SO 
GRADUATION SPEAKER 
Jack Enter 





J.P. STROll AWARD WINNER (ACADEIIC) 
Er1c K. Grice 
Florence PD 
a.FFORD A.IIOYER AWARD WINNER (fiREARIISj 
Sidney F. 11lolnpeon 
Myrtle Beedl PO 
GRADUATION SPEAKER 
Charles P. Austln;sr::-
Chlef, Columbia PD 
BASIC276 
02-08-93 thru 04-02-93 
J.P. STROll AWARD WINNER (ACADEIE) 
William R. Ellis 
Goose Creek PD 
aJFF0RD A. MOYER AWARD WINNER (fiREARIISj 
Fred D. Malden 
Moncks Comer PD 
GRADUATION SPEAKER 
W.J. "Rick" Johnson, Jr. 
Executive Dlrctor, SCCJA 
BASIC278 
03-22-93 thru 05-14-93 
J.P. STROll AWARD WINNER (ACADEIIC) 
James E. Myers 
Orangeburg DPS 
CI..FFORD A.IIOYE,R AWARD WINNER (FIEARIISj 
John H. Esposito 
Lexington Co. SO 
& 
James L. Hamady 
Berkeley Co. SO 
& 
Scott D. Moore 
Winthrop University PO 
& 
James 1'. Hamilton, Jr. 
Richland Co. SO 
GRADUA110N SPEAKER 





JP. S1ROII AWARD WINNER (ACADEIE) 
Randal G. Olsen 
Summervllle PO 
a..JFFORD A. MOYER AWARD WINNER (FIREARMS) 
Nathaniel B. Emily 
Charleston PO 
& 
John E. Gombar 
Charleston PO 
& 
M. Ray Watson 
Greenwood Co. SO 
GRADVA110N SPEAKER 






JP. S1ROII AWARD WINNER (ACADEIE) 
Robert D. Patton 
Mauldin PO 
aFFORD A. MOYER AWARD WINNER (FIREARIIS) 
John D. Baird 
Lexington Co. SO 
GRADUA~ 
Colonel R.N. Alford 

















Admitted 819 Admitted 812 
.. Certified ~ Acad. Failures IU llncompletes 
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ACADEMY TRAINING 
BASIC TRAINING--Basic Law Enforcement Training currently consists of eight 
weeks of instruction. Students are instructed in more than 50 subject areas. Law 
enforcement students must also demonstrate their abilities through various proficiency 
tests which demand competence in such areas as Searching and Handcuffing, 
Handling Juveniles, Courtroom Procedure, Traffic Citations and Handgun Safety. 
JAIL TRAINING--The Jail Training program is responsible for the training and 
certification of all jail and detention facility personnel in the state. In addition to the two 
(2) week Basic Jail Officer's Training program, this section is responsible for all 
specialized jail training programs conducted at the Academy complex and around the 
state on a regional basis. 
ADVANCED IN-sERVICE--Specialized training is offered in many areas of law 
enforcement; such as Officer Survival, Child Abuse Investigations, Arson, Crime 
Scenes, Narcotics, Photography, In-Service Legals, Breathalyzer, Officer Survival, etc. 
RANGE OPERATIONS--The Range Division is responsible for all firearms and 
driver training programs conducted by the Academy in both Basic and Specialized 
Training. In addition, the Range Division conducts all practical problem programs for 
the Basic training program. The Firearms Course is designed to train the law 
enforcement officer in the proper use of personal weapons and their mechanics. 
Curriculum includes classroom lectures, shooting skills and practical exercises. The 
Driving Course is designed to fill an important need in training law enforcement officers 
in the art of professional driving, as well as to reduce motor vehicle accident frequency 
by improving the officer's attitude and skills. Curriculum includes classroom lectures 
and practical exercises. 
SPECIAL TRAINING AND OPERATIONS--This Unit manages and coordinates 
Specialized Training Programs. This Unit coordinates In-Service training for state law 
enforcement agencies, as well as develops special training programs, surveys and 
courses throughout the year. 
FIELD TRAINING-Programs are conducted at the Academy complex and at 
regional locations throughout the state including tele-conference education centers, 
college campuses and law enforcement agencies. This function has filled a critical void 
in law enforcement training since its inception on February 15, 1983, and allows a 
greater number of law enforcement personnel to receive training than if they had to 
attend classes at the Academy complex. 
CORE COURSES--Since the passing of the Revised Training act in 1989, all 
certified officers are required to receive mandatory training for re-certification. CORE 
courses are four (4) hour blocks of instruction of updated courses that officers have 
had in Basic Training. 
BREAlHALVZER RE-CERTIFICATION AND RADAR RE-CERTIFICATION--The 
Breathalyzer Re-certification program, a critical aspect of continuing patrol operations, 
is designed to meet field training demands. Therefore, breathalyzer re-certification is 
conducted on a regional basis covering 4 divisions of the state, with training offered 4 
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times per year in each individual region. This method has proved very successful and 
beneficial to all agencies by reducing the amount of man hours lost and travel time 
saved. Radar re-certification is taught via teleconference. 
TRAINING ADMINISTRATOR 
Wilfiam C. Gibson 
A.B. Degree, Criminal Justice, University of South Carolina; 4 years U.S. Air 
Force; graduate of 93rd session F.B.I. National Academy; 20 year law 
enforcement veteran as Chief Deputy Sheriff, Police Chief and Public Safety 
Director; joined Academy staff in 1982. 
COORDINATOR OF BASIC TRAINING 
Lendol C. Hicks Jr. 
M.A. Degree, University of South Carolina; B.A. Degree, The Citadel; 3 years, 
Richland County Deputy Sheriff; graduate of 153rd Session F.B.I. National 
Academy; joined Academy staff in 1978. 
COORDINATOR OF SPECIAL TRAINING OPERATIONS 
Wilfiam C. McKinzie 
M.C.J., University of South Carolina; B.A. Degree, The Citadel; 8 years U.S.A.F. 
(OSI and Security Police); Lieutenant Colonel USAF Reserve (AFOSI); 6 years 
Criminal Investigator; 3 years Captain, Greenville County Sheriff's Department; 
joined Academy staff in 1982. 
COORDINATOR OF RANGE OPERATIONS 
Gordon A. Gamer 
Associate Degree in Criminal Justice, Midlands Technical College; Police training 
at Erie County Technical Institute, New York and F.B.I. Academy, Washington, 
D.C.; 14 years law enforcement experience; 14 years teaching experience; 3 
years, United States Marines; joined the Academy staff in 1981. 
TRAINING DIVISION 
CHIEF INSTRUCTIONAL OFFICER 
Samuel Jerideau. Jr. 
B.A. Degree, Baptist College; Associate Degree, Criminal Justice, Palmer 
College; 8 years, North Charleston Police Department, Squad Sergeant and 
Training Sergeant; 4 years US Air Force 68-72; 18 years Air National Guard 
TSGT; joined Academy staff in 1982 as Basic Instructor; promoted to Weapon's 
Range Coordinator 1984; promoted to Director of In-Service March 1989; 
appointed Chief Instructional Officer for Faculty in July 1992. 
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FACULTY AND PROGRAMS 
DEPARTMENT OF POLICE SCIENCE 
This Department is responsible for training programs in the areas of Basic Law 
Enforcement, Breath Testing, Highway Safety and Jail Basic Training. 
INSTRUCTORS 
R. B_,_Maste_m9n. JL 
Department Head 
B.S. Degree, Charleston Southern College; 8 years, North Charleston Police 
Department as Squad and Traffic Team Supervisor, Investigator, and the 
departmental Training Officer - recipient of NCPD First Class Award for Valor; 
Sergeant in Security Police, McEntire ANG; joined Academy staff in 1983 as a 
Law Enforcement Instructor; promoted to Department Head of Police Science in 
July 1992. 
Robert A. Milam_.lll 
M.S. and B.A. Degrees, University of South Carolina; 12 years, 
Chemist/Instructor/Agent, South Carolina Law Enforcement Division; joined 
Academy staff in 1972; primary Instructor for Breathalyzer Testing. 
John Thomas 
B.S. Degree, Limestone College; 9 years as Sergeant and Training Officer with 
Clinton Police Department; joined Academy staff in 1989. 
Paul B. Banner. Jr. 
Associate Degree in Criminal Justice, Harry-Georgetown Technical College; 6 
years United States Marines; Sgt. Georgetown Police Department; Member Air 
National Guard; 15 years Law Enforcement experience; joined Academy Staff in 
1981; primary Instructor for Jail Training. 
Rosem_my~m 
B.A. Degree from Winthrop College; 3 years teaching experience, Sumter District 
17 School System; 10 years in law enforcement with the Columbia City Police 
Department; joined Academy staff in 1985. 
lorna Hanson 
--M.c.TTJniversity of South Carolina; B.A. Degree, St. Cloud State University, 
Criminal Justice; A.A. Degree, Northland Community College; Jail Coordinator, 
Pennington County Law Enforcement Center, Thief River Falls, Minnesota; 
Instructor Criminal Justice, St. Cloud State University, St. Cloud, Minnesota; 
Deputy Warden of Operations, Women's Correctional Center, Columbia, South 
Carolina; joined Academy staff in 1985. 
Randy_W. King 
B.S. Degree, Central Wesleyan College; 10 years Law Enforcement experience, 
Sergeant, Columbia Police Department; training in Accident Reconstruction, 
Commercial Vehicle Accident Investigations; currently responsible for the 
development and instruction of Traffic Accident Courses at the Academy; joined 
Academy staff in 1990. 
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Michael Lanier 
A.A. Degree in Criminal Justice from Midlands Technical College; veteran of 12 
years with the Columbia Police Department; served in the U.S. Army; currently a 
member of the U.S. Army Reserves as instructor with the Non-Commissioned 
Officers Academy; joined the Academy staff in 1983. 
Larry~rman 
B.S. Degree, Criminal Justice, Georgia State University, Atlanta, Georgia; 1 year 
City of Decatur, Georgia Police Department; 10 years Dekalb County Georgia 
Police Department, Burglary and Investigator; 2 years Richland County Sheriff's 
Department; 6 years SC Highway patrol; joined Academy staff in 1991 as 
Instructor on Traffic Safety Program. 
DEPARTMENT OF RANGE OPERATIONS 
This department is responsible for all training programs involving Firearms 
Training and Driving Operations. 
INSTRUCTORS 
Leon G. Cureton 
Department Head 
B.A. Degree, Allen University; 3 years in law enforcement with Lancaster Police 
Department as Detective and Public Relations Officer; joined Academy staff in 
1978; Houston, Texas Driving School, S&W Academy (Scope Rifle and Chemical 
Agents); Weapons Range Master 1989-1992; promote to Department Head for 
Range Operations in July 1992. 
David W. Black 
A.B. Degree, Public Service Criminal Justice; A.B. Degree, Police Administration; 
14 years Columbia Police Department; 5 years as a District Commander; Police 
Instructor's Schools, General Motors Proving Grounds, Scotti's Defensive Driving 
School, Federal Law Enforcement Training Center Driver Instructor; joined 
Academy staff March, 1985. 
Cindy B. Riser 
B.A. Degree in Interdisciplinary studies, University of South Carolina; A.A. Degree 
in Criminal Justice, University of South Carolina; 3 years with Gaffney Police 
Department; 6 years with South Carolina Department of Probation, Pardon & 
Parole Services as Agent Ill and Firearms Instructor; joined Academy staff in 
1990. 
Jimmy Dixon 
B.S. Degree in Management from Central Wesleyan College; 7 years with 
Pickens County Sheriff's Department as Investigator, Narcotics Agent and uniform 
patrol; 5 years with Greenville County Sheriff's Department in uniform patrol, 
F.T.O. and Underwater Search & Recovery team Training Coordinator; joined 
Academy staff in March 1989. 
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l_ctmes I:Jrul 
Associate Degree in Criminal Justice from University of South Carolina; 17 years 
law enforcement with Bedford, Massachusetts Police Department, Richland 
County Sheriff's Department and University of South Carolina Police Department; 
joined Academy staff in 1987. 
James B. Hicklin 
B. A. Degree, University of South Carolina; 8 years, law enforcement; 3 years law 
enforcement training for SCDC; joined Academy staff in 1975. 
Ronnie Roberts 
B.A. and A.S. Degree in Criminal Justice from USC; 7 years as Sergeant and 
F.T.O. with Lancaster Police Department; 4 years as Director of Security for USC 
- Lancaster; 3 years as Commander with USC Police Department - Columbia; 
joined Academy staff in April 1989. 
Kyle Sorell 
B.S. Degree in Criminal Justice, University of South Carolina; 8 years as 
Sergeant and Training Officer with Forest Acres Police Department; joined 
Academy staff in 1988. 
John Yarborough 
Winnsboro High School; 5 1/2 years with Department of Corrections; joined 
Academy staff in 1988. 
DEPARTMENT OF BEHAVIORAL SCIENCES 
This department is responsible for programs dealing with Instructor Development, 
Human Relations and Management Courses. 
INSTRUCTORS 
Leonar:d C. Pb~ 
Department Head 
Associate Degree in Criminal Justice, Midlands Technical College; 10 years law 
enforcement experience, beginning as a Military Police Investigator and Drug 
Suppression Investigator with the U. S. Army; Lexington County Sheriff's 
Department Line Officer, Crime Prevention Specialists and Coordinator; Certified 
Polygraph Examiner in South Carolina; M. Sgt., McEntire Air National Guard 
Base; joined Academy staff in 1985; promoted to Department Head 1992. 
Jim Currie 
B.A. Degree in Education; retired US Marine Corps; joined Academy staff in 1987 
as a Hazardous Materials Instructor; currently teaches courses in the 
management area. 
~Jmy_Shea 
M.S. Degree, in Education, University of Southern California; B.A. Degree, Texas 
Tech University; currently responsible for Human Relations and Police-Media 
Relations courses in the Behavioral Sciences Department; joined the Academy in 
1992. 
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DEPARTMENT OF FORENSICS/INVESTIGATION 
This department is responsible for all Investigative Courses to include Narcotics, 




A.A. Degree, Columbia Junior College; 14 years, West Columbia Police 
Department as Lieutenant; police training at the F.B.I. Academy, Virginia; Ohio 
State Department of Education in police matters; joined Academy staff in 1978; 
promoted to Department Head in 1992. 
PhiDiP- A. Allen 
2 years, Palmer College; 2nd Class Petty Officer, U.S.N.R.; 4 years, Columbia 
Police Department; joined Academy staff in 197 4. 
Marx Fuller Everhart 
B.A. Degree in Criminal Justice from St. Leo's College, Pensacola, Florida; 3 
years with Sumter Police Department; joined Academy staff in 1987 . 
.Gmy Kightinger 
Masters Degree in Media, University of South Carolina; Bachelors Degree in 
Media, University of South Carolina; Seven years law enforcement experience, 
beginning as a Crime Preventionffraining Specialist with Lexington County 
Sheriff's Department, criminal investigator and drug enforcement/surveillance 
officer; joined Academy staff in 1991. 
RandolP-h W. ·Randy· Thomas 
M.A. Degree in Political Science, University of South Florida; B.A. Degree, 
Political Science, Chaminade College, Hawii; 10 years law enforcement 
experience, 3 years at Tampa Police Department, 7 years Richland County 
Sheriff's Department as a Deputy and in the Youth Crime Unit; joined Academy 
staff May 1989. 
John G. Wiliams 
University of South Carolina; 12 years experience in Photography; joined 
Academy staff in 1974. 
DEPAR'TMENT OF PHYSICAL TRAINING 





B.S. University of S.C.; 8 years with Columbia Police Department as a Sergeant 
and Training Officer; joined Academy staff in 1987; promoted to Department Head 
of Physical Training in July 1992. 
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Sam Bowser 
B.S. in Physical Science from Livingstone College in Salisbury, N.C.; 7 years law 
enforcement with Richland County Sheriff's Department; joined Academy staff in 
1988. 
INSTRUCTIONAL STANDARDS & SUPPORT DIVISION 
Spears Westbrook 
Director 
Directions for the division and supervision of its components are centered in this 
office. Duties of the Director include but not limited to planning, budgeting direct 
and indirect employee supervision, consultation and outside agency liaison. 
INSTRUCTIONAL STANDARDS SECTION 
The Instructional Standards and Support Division (ISSD) was newly formed, July 
1, 1992. Having completed the first year of operation, the Instructional Standards and 
Support Division continues to define its role in the South Carolina Criminal Justice 
Academy's training delivery system. The Instructional Standards and Support Division 
presently operates on a budget of $426,910 from the South Carolina Criminal Justice 
Academy and $555,294 federal dollars. 
INSTRUCTIONAL STANDARDS SECTION 
llrn!=e Cart~! 
Section Coordinator 
Supervisor of Instructional Standards Section; responsible for the overall 
supervision of all Standards processes including internal/external course 
approvals, course material preparation, South Carolina Reserve Program, South 
Carolina Constable Training Program and Articulation. 
The mission of the Standards Section is to provide a mechanism for the validation 
and evaluation of instructional content at all levels of Academy training operations. 
Within the scope of this mission is the maintenance of training development and 
support for the South Carolina Reserve Officer and South Carolina Constable Basic 
Training Programs. The Standards Section also provides the processes for the review 
and approval of departmental In-Service training as well as other external sources of 
law enforcement educational programs. Internal staff development, course articulation, 
and maintenance of accreditation by the Southern Association of College and Schools, 
are other critical areas of Section mission responsibilities. Programs that are the 
responsibility of this section include: 
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LESSON PLAN REVIEW/APPROVAL 
Internal 
FY 92 - 93 Submissions 76 
FY 92 - 93 Approvals 59 
Institutional 
FY 92 - 93 Submissions 252 
FY 92 - 93 Approvals 237 
Individual (Departm~ntal) 
FY 92 - 93 Submissions 242 
FY 92 - 93 Approvals 218 
Individual (Non-Departmental) 
FY 92 - 93 Submissions 14 
FY 92 - 93 Approvals 12 
PROCTOR PROGRAM--Up until very recently Standards has held the 
responsibility for training and assigning proctors for all teleconference programming. 
Once this process was in place and functioning smoothly, it was delivered to the LEPS 
Section. 
RESERVE PROGRAM--Standards had assumed all responsibility for the reserve 
officer training program to include plan review, dissemination and testing. Standards 
has now turned over testing procedures and implementation to the LEPS Section but, 
retains responsibility for all other administrative functions to include plan reviews, 
updating program areas and SCCJA-Department liaison. During the past twelve 
months the Reserve Manual was revised and is now ready for redistribution. 
ARTICULATION--A major responsibility assumed in the last twelve months has 
been that of Articulation whereby agreements are secured between SCCJA and other 
institutions of higher learning for the exchange of course credits for individual police 
officer application towards professional re-certification and/or degree achievement. A 
Technical College Advisory subcommittee assists Standards in this process. 
CO~STABL£8--Design and maintenance of the Constable lesson plan program 
is now under the purview of Standards. Working closely with SLED, Standards is 
nearing completion of a revised Constable training manual and implementation of a 
new delivery process. The new manual will contain lesson plans for the following 
topics: Policy and Procedures, Constitutional Law, Laws of Arrest, Searches and 
Seizures, Crisis Intervention, Evidence, Handling Prisoners, Officer Survival, Police 
Communications, Ethics, Juvenile Procedure/Child Abuse, Police Community 
Relations, Civil Liability and Firearms. 
TELECONFERENCE REVIEW PROCEss--A subcommittee of the Training 
Officers Association has been formed and meets regularly with Standards to review 
course material for CORE course presentation. Also, associated with this process is a 
producer from SCETV. Emerging from this review process is a newly established 




Other tasks undertaken and completed include development of an equivalency 
training review for basic police candidate training waivers, creation of a back-up and 
standardized procedure for academic dismissals and the successful pursuit of an 
accreditation assignment process for South Carolina Juvenile Investigators. 
RESEARCH AND DEVELOPMENT 
Wil6am A. Floyd. Jr. 
Section Coordinator 
Responsibilities include, but are not limited to, the coordination of and oversight of 
various agency research and individual course development and research 
projects, the preparation of grant proposals and the subsequent administration of 
grant awards. 
The mission of this section is threefold. First, this section primarily exists to 
provide research assistance to the faculty of the South Carolina Criminal Justice 
Academy as these faculty members plan, develop and implement either new courses 
or conduct major revisions to existing courses. This assistance includes, but is not 
limited to, individual course specific needs assessments and task analyses for new 
course proposals. As this function develops, it is anticipated that the functioning of this 
section will move into the realm of assisting faculty members in the area of individual 
research projects which may result in submission of such projects for publication. 
Second, this section is charged with conducting agency research such as the annual 
statewide departmental needs assessment for law enforcement agencies as well as the 
periodic basic law enforcement certification training task analysis. In addition, this 
section is also responsible for researching and coordinating special projects as 
necessary. Third, this section also has oversight and monitoring responsibility for 
various grant funded projects which include both training programs and the personnel 
needed to successfully staff and execute these programs. As law enforcement 
continues to become more complex with greater social and legal ramifications, it is 
envisioned that the area of law enforcement research will continue to be an 
increasingly vital facet of the law enforcement training equation. 
Major activities undertaken from July 92 - June 30, 1993 are as follows: 
GRANTS--New grant proposals written included: 
Compr~tlEID_~ye Multidi~Jnary Team Training--This proposal was 
awarded April 1, 1993, and terminates March 31, 1994. This is year three 
of three years and is 100% funded. 
1993 - 1994 $ 78,984 
Cumulative $223,134 
Po6ce T raffle Safety Instructor--This proposal is a carryover from a 1992 
writing and terminates September 30, 1993. This will conclude a three 
year program. It is 100% funded. 
1992 - 1993 $122,863 
Cumulative $409,772 
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"Buckle-Up SolrtfL.Camlina"--This grant is in the third quarter of the first 
year funding and the year terminates September 30, 1993. It is 100% 
funded. 
1992- 1993 $15,378 
Cumulative $15,378 
Datamaster Chemical Breath Testing Equipment Procurement--This 
proposal is under consideration for funding and if accepted will go into 
effect 10/1/93. This is one year purchase program to be funded in a 50% 
federal, 50% state split. 
1993- 1994 $140,000 
Cumulative $140,000 
SGGJA Narwtics Trainjog--This proposal was awarded 6/1/93 and is in the 
third and final year. This program is funded in a 75% federal, 25% state 
split. 
1993- 1994 $210,758 
Cumulative $619,948 
SGGJA Narcotics Distance Learning--This proposal in amount of $284,000 
was rejected without comment. 
P26~__l_raffic_lnstrn.ctor--This proposal is awaiting approval. 
Implementation would occur 10/1/93. This grant is 100% funded. 
1993- 1994 $110,000 
Cumulative $110,000 
STATEWIDE NEEDS ASSESSMENT--The annual statewide law enforcement 
needs assessment for advanced classes was completed June 30, 1993. A total of 340 
survey instruments was distributed with 153 returns (45%). Data was forwarded to the 
Chief Instructional Officer. 
COURSE DEVELOPMENT--Course development and faculty assistance 
programs underway during the past twelve months are as follows: 
Executive Level Management--Research leads this committee and will offer 
specific expertise in a needs assessment and related program research. 
lnstrn.®r Accreditatio_njAevi$ion)--New instruction accreditation standards were 
devised and implemented in conjunction with Instructional Standards, Training 
and Certification. 
Consulted WiHt Standards and Training--to produce a Standard System Model 
Pfw_ical Standards Review--This is an ongoing project in conjunction with 








Basic law Enforcement Enrollment Process--Research collaborated with 
Certification to produce and deliver a survey instrument in the planning stage for 
implementation. 
Other Program Areas Involved in Ongoing Research--Police Media Relations; 
Summary Court Judicial Training; High Performance Front Wheel Drive Patrol 




Media Section Coordinator 
Supervisor of Media Resources Department. Responsible for overall operation of 
Media Resources activities including video production, graphics, learning 
resources, AV library and audio-visual production. Responsible for planning, 
budgeting, coordination of projects and liaison with ETV engineering and 
production. Serves as producer for Crime-to-Court series. 
The Media Resources Section provides technical support for the Academy's 
administrative and instructional programs both in the classroom and through 
teleconferencing. This includes video production and broadcasting, audio production 
and support, graphics, audiovisual support, operation of the Academy's Learning 
Resources Center and Film/Tape Library, and coordination of production needs with 
outside agencies. The Media Section of ISSD is comprised of four units. Following are 
activities of each. This section was functioning as a complete unit prior to ISSD 
formation in July, 1992 and was absorbed by the Division in its entirety. 
ETV/AV PROQUCTION8--ETV/AV productions has had an ever-expanding role in 
the SCCJA training process. Responsibilities include planning, production, 
implementation, storage and disbursement of all SCCJA telecommunications training. 
Originating from the SCCJA instructional studio the Police Line Service airs twice 
weekly with CORE courses, Legal Updates, and special production telecourses. Over 
seventeen thousand South Carolina Police Officers (as well as workers from other 
social service providing agencies) were trained in 1992 - 1993. In addition to these 
duties, ETV/AV Productions participates in numerous other activities to include special 
filming projects, liaison with SCETV/SCCJA teleconference training projects. This unit 
also coordinates SCCJA displays for SCLEOA and other SCCJA public presentations. 
Of particular interest during this reporting period was Media's involvement in the 
development of a teleconference production procedure. Twelve teleconferences were 
produced during the previous training year along with numerous video segments for 
classroom and promotional use. 
I£ARNING RESOURCES GENTER AND AV LIBRARY--The Learning Resources 
Center has maintained its place as the information clearing house for SCCJA 
instructors as well as resource center for South Carolina Police Officers. A major 
review of procedures, acquisitions and storage has taken place this past year. 
Implementation is underway to increase the productivity of research functions via 
acquisition of computerized information access. 
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The AV Library continues to serve as a storage facility and disbursement center 
for video use. A review of procedure and inventory reduction has occurred to be 
followed shortly by the publishing of a video users catalog. 
GRAPI-UCS--Graphics continues to be of increasing importance in the 
instructional process and demands for assistance have steadily increased. 
GRIME-TO-COURT--Crime-to-Court which is actually a program unto itself but, 
attached to ETV/AV Productions has become increasingly important. As its 
reputation grows so does the importance of ensuring that quality and 
accountability remain at high levels. 
LAW ENFORCEMENT PERSONNEL SCREENING (LEPS) 
Dr. Andrew H. Byan. Jr. 
Psychologist Section Coordinator 
Supervisor of the Law Enforcement Personnel Screening (LEPS) Section); 
responsible for overall supervision of all units within the section including Law 
Enforcement Personnel selection, all aspects of Testing, Instructional Services 
Interventions and Research. 
As a newly initiated Division component the Law Enforcement Personnel 
Screening (LEPS) Section is just beginning to formalize its role in serving South 
Carolina law enforcement. 
A myriad of responsibilities has been assigned this section, however, one mission 
is distinct. That mission is to evaluate, define and implement Division approved 
procedures for ongoing SCCJA testing. This testing involves basic classes, in-service 
and advanced training. Establishment of a secure and validated testing model is a 
mammoth undertaking and all other LEPS functions must be subordinate until this 
foundation is laid. 
As the Section establishes itself other functions will continue at present levels. 
Details are listed below for the types and numbers of screenings conducted as well as 
the types of test and number scored during the fiscal year ending June 30, 1993. 
PSYCHOLOGICAL SCREENINGS 
Pre-employment 
Basic Law Enforcement 
TABE TESTING 
Pre-employment 














BASIC LAW ENFORCEMENT 
lELEGONFERENGE TESTING 
GORE COURSES 





LEPS has been involved in a number of interdivision programs. Noteworthy are 
the finalization of plans to establish a peer review model, instruction in the basic 
classes, faculty training on testing changes, proctor training and establishment of a 
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REVOCATIONS OF ACCREDITATIONS 
OF L.E. INSTRUCTORS BY REASON 
Failure to Report• -- 35 
Failure to Teach•• 
Other*** 
.. Failure to report 5 10 15 20 25 30 35 40 0 
teaching hours 
"" Failure to teach 
mini- hours necessary for.. 1990-1991 
continued accreditation 
*"" Other (includes 
voluntary withdrawal, 
departmental request 
I < l 1992-1993 
for withdrawal, change Total Revoked 
~ 1991-1992 
in e~~~plo,..ent 90/91-43 91/92-77 92/93-51 
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l£GAL SERVICES lHAINING DIVISION 
The Legal Services Division instructs law enforcement officers, jail officers, 
individuals attending specialized classes, magistrates, and municipal judges in a range 
of topics including the United States and South Carolina Constitutions, the court 
system, state law, rules of evidence, relevant case decisions, duties owed by these 
individuals, and the potential for liability. These classes are taught in Columbia at the 
South Carolina Criminal Justice Academy and at field locations throughout the state. 
Training is provided pursuant to state law requiring basic training of all officers and 
amendments to Title 23, Chapter 23 of the Code of Laws of South Carolina, requiring 
renewal of certification of previously trained officers. Regulations promulgated by the 
South Carolina Law Enforcement Training Council require that every law enforcement 
officer in the state attend at least one legal update class annually. Summary court 
judges attend Academy sponsored classes to meet continuing education requirements 
mandating a minimum of 12 hours of accredited legal education each calendar year. 
LEGAL CQu_NCIL 
Henry Ray Wengrow 
Ph.D. Degree, University of Florida; J.D. Degree, University of South Carolina; 
M.S. and B.S. Degrees, University of South Carolina; member of South Carolina 
Bar; admitted to practice, U.S. District Courts; joined Academy staff in 1980. 
LEGAL SERVICES INSTRUCTIONAL STAFF 
Jeanne R. Hertzog 
J.D. Degree, University of South Carolina; B.A. Degree, University of Rochester; 
member of the South Carolina Bar Association; Lexington County Sheriff's 
Department 12 years; joined Academy staff in 1987. 
John c. Mumbl 
J.D. Degree, University of North Carolina; Special Agent F.B.I. (Retired); member 
North Carolina Bar; joined Academy staff in 1984. 
James M. Rochelle 
J.D. Degree, University of South Carolina School of Law, B.S. in Finance, 
University of South Carolina; 2 years private practice; 3 years Assistant Public 
Defender, Richland County; 2 years Assistant Chief Counsel, South Carolina 
Department of Highways and Public Transportation (assigned to the South 
Carolina Highway Patrol); joined Academy staff in 1990. 
Lynne W. Rogers 
J.D. Degree, Howard University School of Law, Washington, D.C.; B.A. Degree, 
Howard University; 7 years Assistant Solicitor and Head Solicitor for Family Court; 
joined Academy Staff in 1991. 
Wilflam C. Smith 
J.D. Degree, University of South Carolina School of Law; B.S. Degree, 
Georgetown University; 4 years United States Army Judge Advocate General's 
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SOl1TH CAROLINA HIGHWAY PATROL 
Captain Joseph H. Hood . . . . . • . . . . . . . . . . • . • • • . • . . • • . • . • • • • Training 
Officer 
The South Carolina Highway Patrol Training Unit is located at the South Carolina 
Criminal Justice Academy. The Highway Patrol has 8 uniformed troopers and 7 civilian 
employees assigned full-time duties at the Academy. 
The Highway Patrol utilizes its own staff, supplemented by other Academy faculty, 
to conduct Basic Training Classes for State Troopers. Basic training classes are twelve 
(12) weeks long with special emphasis placed on traffic law enforcement. Accident 
Investigation, Traffic Laws, Court Procedures, Legals and Driving Techniques are some 
of the major courses taught during basic training. 
The Highway Patrol develops the curriculum, schedules and instructs all 
In-Service training for its personnel. All curriculum and lesson plans are approved by 
the Standards and Accreditation Unit of the South Carolina Criminal Justice Academy. 
Training of all Tele-Communication Operators employed by the Highway Patrol is 
also conducted by Patrol Tele-Communication Instructors at the Academy. 
The Highway Patrol assists the Criminal Justice Academy by providing instructors 
to teach Traffic Laws, Defensive Driving and Summons Tickets to each of the Academy 
Basic Classes. Driving Instructors and Firearms Instructors also assist the Academy 
with each Basic class. 
SOl1TH CAROLINA WILDLIFE AND 
MARINE RESOURCES DEPARTMENT 
U. Robert McCullough . . • . • . . . . • . . . . . . • • • • . • • • • • • Safety and Training 
Officer 
Lieutenant Robert McCullough has been appointed to serve as supervisor for 
Wildlife officers' In-service and specialized training. 
Other In-Service training classes for all South Carolina Wildlife Conservation 
Officers include periodic review of state laws and interpretations, courtroom 
procedures, search and seizure, combat pistol firing and self defense tactics. 
Department personnel apprise officers of new or revised rules and regulations and 
procedures regarding fish and game laws, along with the public relations aspect of 
Wildlife Law. 
The Aquatic Search and Rescue team periodically undergoes refresher training 
sessions at the pool facilities at the Academy. These squads of SCUBA trained 
officers, three-man-per-squad, have been instrumental in a wide scope of successful 
underwater search and recovery operations. They have not only aided in the recovery 
of drowning victims but also in locating underwater navigational hazards. In 
cooperation with other law enforcement agencies, they have assisted in the search and 
recovery of stolen contraband which has been discarded in the state's waters and have 
assisted in the training of divers for other agencies. 
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The Wildlife Department also requires certain non-law enforcement employees 
who have a Conservation Officers Commission to attend the Law Enforcement Special 
Basic class at the Academy. 
The Physical Fitness Awareness Program which was instituted in 1987, for the 
Conservation Officers Health and well being is done annually at In-Service Training. 
Conservation Officers are evaluated on five (5) different areas of fitness and given 
guidance on how to improve. 
The Wildlife Department's training section also conducts training classes for other 
law enforcement agencies such as Law Enforcement Boat Operations and Marine 
Navigation Radar for Law Enforcement and ATV motorcycle operations. All of these 









Basic Law Enforcement 13 
SRecial Basic- Limited Dutv 1 
Special Basic - Le£al Up-Date 2 
Basic Jail 7 
ABC In-Service 6 
Accident Re-construction 1 
Arson Basic 2 
At-Scene Traffic Accident 3 
Auto Theft 1 
Back£round Investi2ation 1 
Breathalyzer Certification 6 
Breathalyzer Cert. - Milita~ 1 
Preathalvzer Re-certification 1 
Chaplain Trainin£ Seminar 1 
Child Abuse Investi2ations 1 
Computer I 6 
Comvuter II 4 
Crime Prevention Basic 1 
DUI Advanced 2 
Defensive Tactics 3 
Detective Level I 6 
Driving Inst~ctor 3 
Dru2 Enforcement Level I 3 
Drug Enforcement Level II 2 
FBI Chemical Munitions 1 
FBI Death Investi£ations 1 
FBI Sexual Exvloitation 1 
Yi~_gm:-Rrint - Advanced 2 
Fin£erprint - Basic 3 
Firearms Level I 4 
Firearms Level II 5 
ITO Mana2ers 2 
Forest~ Firefi£hters In-Ser. 1 
GWCK Armorers 2 
GWCK Transition 2 
Govenors OccuRancy Protection 1 
naz-Hat SuRervisors 1 
Haz-Hat Train the Trainer 1 
Homicide Investi2ation 2 
ID Tech 2 
Jdenti-Kit 1 
Instructor Basic Develovment 2 
Introduction to Invest. Pt.II 1 
Introduction to Supervision 1 
Jail Mana£ement 4 
Jail Training Advanced 1 
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24 864 
37 888 
42 1 008 
19 760 
54 2 160 









74 2 .. 960 
17 680 
16 192 
35 2 800 
240 
18 288 
103 4 .. 120 
18 720 
18 1,440 
CLASSES FY 1992-1993 
IN-HOUSE TRAINING CONTINUED 
NUMBER NUMBER 
CLASSES CLASSES STIJDENTS 
Juvenile DelimJUency 2 29 
~ Child Abuse 1 17 
tHd Level Hana2:ement 1 16 
Narcotics Undercover 1 9 
NHSIA Child Safety 1 19 
Photo Lab 1 6 
Photoeravhy/Law Enforcement 6 58 
~olice Communications 4 78 
PR- 24 Instructor 2 31 
PR-24 Instructor Re-cert 1 6 
Product Seminar 2 54 
Public Service Comm. In-Ser. 1 23 
Public Service Commercial Insv 1 26 
Radar Instructor 3 38 
Risk Manaeement 1 19 
SCHP Basic 2 49 
SCHP Bloodborne Pathoeen 2 13 
SCHP Breathalyzer Cert 4 64 
SCHP Breathalyzer Re-cert 1 24 
SCHP Covne First Aid 1 15 
SCHP DUI Detection 2 56 
SCHP Firearms Level II 1 11 
SCHP First Aid/SWAT Team 1 5 
SCHP First Line Suvervision 1 18 
S_CHP GWCK Training 1 25 
SCHP In- Service 24 998 
SCHP Leadershiv&Cbaneine Roles 5 127 
SCHP Hustane Trainine 7 66 
SCHP Pevver Mace Trne. 1 10 
SCHP Radar Certification 2 52 
SCHP Smith & Wesson 1 20 
SCHP TCO In-Service 7 128 
SLED NCIC Certification 14 233 
SLED In-Service 11 312 
SLED Straieht Baton 3 50 
~LED/FBI Hate Crimes 5 150 
SLEDLFBI Hanasrement Training_ 2 74 
Solicitors/Prosecutors Arson 1 32 
Technical Accident Invest. 3 51 
Technical Surveillance 5 60 
US Attorney's Narcotic Comm. 1 25 
US Attorney's White Collar Cr. 2 129 
Wildlife In-Service 5 211 
Wildlife In-Service/Firearms 7 304 























































At-Scene Traffic Accident 1 
Background Investi~ation 4 
Ba$ic Instructor Develooment 2 
Bloodborne Patho~ens 9 
Breathalvzer Certification 1 
Breathalvzer Re-certification 21 
Case Mana~ement 3 
Child Abuse Seminar 1 
Child Sexual ExRloitation 7 
Controlled Substance ID 4 
D.A.R.E Trainin~ 2 
DEA Basic Narcotics 1 
DEA Marijuana En£. OJlerations 1 
Drug Interdiction (ACE) 4 
DUI Courtroom Testimonv 7 
DUI Detection 1 
Elder Abuse 7 
Fin~erorint - Basic 1 
Fin~erorint - Latent 2 
Yirearms Level II 1 
Hate Crimes 3 
Homocide Investi~ation 2 
Human Relations 2 
Intro. to Invest. Tech. Pt I 5 
Intro. to Supervision 9 
Hid Level Mana~ement 3 
~ewlv Elected Sheriff's Assoc. 1 
NHSTA Child Safetv 1 
Officer Survival 1 
Police Media Relations 1 
PR-24 Certification 1 
Product Seminar 2 
Public Servi~e C011111. Haz. Hat. 1 
Specific Skill Instructor 6 
US Attornev Fraud 1 
~S Attorney LECC Seminar 3 
US Attornev Violent Crime 1 




14 1 120 
100 600 
34 2.720 
891 2 845 
18 432 
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79 2 088 
128 2.048 













CLASSES FY 1992-1993 
LEGALS & LEGAL UP-DATE COURSES 
NUMBER NUMBER 
ClASSES ClASSES STUDENTS 
Legals Uo- Date Non-Comoliance 11 49 
Leeal Uodate (Field) 5 310 
Police Chief's Assn. Leeals 1 99 
LEGALS TOTAJ_. 17 458 
CORE COURSES 
NUMBER NUMBER 
ClASSES ClASSES STUDENTS 
Community Relations (Field) 1 120 
Dealine With the Mentallv Ill 1 5 
Domestic Violence N/C 1 2 
Emereencv Vehicle Overations 1 11 
Executive Management {Field) 2 70 
Juvenile Procedures (Field) 2 35 
NaKcotics Non-Com~lian~e 1 5 
Police Chief's Assn. CORE 5 359 
Non-Comoliance 7 16 
CORE TOTAL 21 623 
TELECONFERENCE COURSES 
NUMBER NUMBER 
ClASSES ClASSES STUDENTS 
Children Our 1st Prioritv I 20 619 
Children 0pr 1st Prioritv II 22 599 
Criminal Domestic Violence 49 551 
Dealine With The Mentallv Ill 41 738 
Detention of Juveniles 26 283 
DUI 58 738 
Eme~g~ehicle Resoonse 120 3 563 
Juvenile Procedures 43 696 
Legals 343 6.505 
Narcotics 47 771 
gfficer Survival 63 967 
~atrol Procedures 38 705 
H~itten Communications 46 878 
Incomplete Student Information 318 






































GLASSES FY 1992-1993 
TOTAL ALL LAW ENFORCEMENT TRAINING 30,078 
SPECIAL LEGAL COURSES fY 1992-1993 
NUHBER NUMBER 
CLASSES CLASSES STUDENTS 
ABC In-Service Le~als 3 70 
~CHP In-Service Le~als 25 998 
_SCW&HR In-Service Le~als 5 211 
SLED In-Service Le~als 10 312 
LEGALS TOTAL 43 1,591 
SPECIAL GORE COURSES fY 1992-1993 
NUHBER 
CLASSES CLASSES 
ABC In-Service CORE 3 
Chief's Association CORE-Field 1 
SCHP In-Service CORE 24 
SLED In-Service CORE 11 
Wildlife In-Service Core 5 
SPECIAL CORE TOTAL 44 
GRIME-TO-COURT 
































LAW ENFORCEMENT COURSES 
Number of Students Attending 
Thousands of Students 
20~------------------------------------------~ 
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LAW ENFORCEMENT COURSE 
Number of Courses Taught 
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CORRECTIONAL AGENCY TRAINING 
Personnel of several state correctional agencies conduct a part of their training at 
the Academy. The Department of Probation, Parole and Pardon Services use the 
Academy tor their tour (4) week Basic class and tor several Unarmed Self Defense 
courses. The Academy provides classrooms, housing, meals and audiovisual equipment 
for these programs. The Department of Social Services held one class on the Weapons 
Range. The Department of Corrections held tour Certification classes on our Weapons 
Range. 
CLASSES FY 1992-1993 
CORRECTIONAL AGENCY TRAINING 
NUMBER NUMB ER 
CLASSES CLASSES STUD ENTS 
PPP Basic 5 35 
PPP Conflict Management 1 13 
PPP Firearms Level I 1 15 








Manda1ory Judicial Training •••••••••••••••••••••••••••••• Robert L McCurdy 
S.C. Court Administration 
Voluntary Judicial Training •••••••••••••••••••••••••••••• Jeanne R. Hertzog 
S.C. Criminal Justice Academy 
Pursuant to Rule 35 of the South Carolina Supreme Court, each member of the 
unified judicial system of this state, with the exception of magistrates, must complete a 
minimum of 15 hours of legal education per year, accredited by the Commission of 
Continuing Legal Education. The Commission is authorized, pursuant to guidelines 
established by the Supreme Court, to determine the number of credit hours which will be 
given for particular courses and programs. 
The Chief Justice of the South Carolina Supreme Court issued his order, dated 
December 30, 1981, which required magistrates and municipal judges to complete a 
minimum of twelve (12) hours of legal education accredited by the Office of Court 
Administration. 
The Office of South Carolina Court Administration conducts mandatory judicial 
education programs for magistrates. A program of voluntary training for magistrates and 






Judicial Training Coordinator. Monthly schools of one or two days duration are given on 
various topics within the criminal and civil jurisdiction of the magistrates. Schools on 
criminal jurisdiction topics are open to municipal judges. The program is accredited by 
the Commission on Continuing Lawyer Competence and those judges who are members 
of the South Carolina Bar may satisfy their mandatory continuing legal education 
requirements by attending the judge's school. The program is also accredited by the 
Office of Court Administration and magistrates and municipal judges may satisfy their 
mandatory legal education requirements by attending this voluntary training. 
The office of the Judicial Training Coordinator also publishes Practice and 
Procedure Manuals on specific topics of law, as well as periodic newsletters discussing 
recent court decisions, opinions and legislation of importance to magistrates and 
municipal judges. 




Yolyp.tary Hae:istrates 12 
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PUBLICATIONS OF THE CRIMINAL JUSTICE ACADEMY 
DURING FY 1992-1993 
Several publications of the South Carolina Criminal Justice Academy during FY 
1992-1993 include the following: 
CRIMlNAL JUSTICE CHRONICLE 
A bimonthly newsletter prepared by the Academy's staff. This publication is for 
employees and related Criminal Justice agencies who offer training at the Criminal 
Justice Academy. 
MAGISTRATES NEWSLETIERS 
A monthly newsletter informing magistrates of new laws, changes in existing laws 
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CRIMINAL JUSTICE HALL OF FAME 
5400 BROAD RIVER ROAD 










Criminal Justice Hall of Fame 
5400 BROAD RIVER ROAD/COLUMBIA 29210 
TELEPHONE (803J 737-8600 
July 1, 1993 
The Honorable Carroll A. Campbell 
Governor 
State of South Carolina 
P. 0. Box 11450 
Columbia, S. C. 29221 
Dear Governor Campbell: 
The Criminal Justice Hall of Fame's 1992-93 Annual Report is here presented. 
This year the Hall of Fame facility was enlarged and expanded, and we look forward to 
better serving our State. We appreciate your continued support, as well as that of the 
General Assembly. 
Respectfully submitted, 
~~,~-~ . Bennett, Directress Fame 
Committee: Mr. Robert S1ewart Cot Ronald AHord 
Member 
Mr. Parker Evatt 
Member 
Mr. John Caudle Sheriff C. David S1one Hon. Robert Sheheen Hon. Nick Theodore 
Chairperson 




Member Member Member 
TABLE OF CONTENTS 
PAGE NUMBER 
LETTER TO GOVERNOR ••••••••••••••••••••••••••••••••••••• 63 
TABLE OF CONTENTS •••••••••••••••••••••••••••••••••••••• 64 
ORGANIZATIONAL CHART ••••••••••••••••••••••••••••••••••• 65 
GENERAL PROVISIONS ••••••••••••••••••••••••••••••••••••• 66 
COMMITTEE MEMBERS... • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 66 
HALL OF FAME STAFF. • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 67 
SUMMARY OF ACTIVITIES • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 68 








SOUTH CAROLINA HALL OF FAME 
ORGANIZATIONAL CHART 
HALL OF FAME COMMITTEE 
DIRECTOR 




The purpose of the Law Enforcement Officer's Hall of Fame as defined by the law 
which created it (S.2-25, R. 1384 of the 1974 Legislature) and set out in sections 
23-25-10 through 23-25-40 of the S.C. Code of Laws is to establish a Law Enforcement 
Hall of Fame as a memorial to law enforcement officers killed in the line of duty. 
The Hall of Fame exists to serve the State and its people by promoting a better 
understanding of law enforcement in the State and by offering public safety programs 
and activities. 
Questions concerning the Hall of Fame and its activities should be directed to Ms. 
Jami Bennett, Directress, Criminal Justice Hall of Fame, 5400 Broad River Road, 
Columbia, S.C. 29210, telephone number (803) 896-7645. 
LAW OFFICER'S HALL OF FAME 
COMMITTEE MEMBERS 
1992-1993 
Colonel Ronald Alford 
Robert Stewart, Chairman 
SLED 
P. 0. Box 21398 
Columbia, S. C. 29221 
S.C. Department of Highways 
and Public Transportation 
Sheriff C. David Stone 
Pickens County 
Sheriff's Department 
P. 0. Box 491 
Pickens, S. C. 29671 
P. 0. Drawer 191 
Columbia, S. C. 29202 
Parker Evatt, Commissioner 
Department of Corrections 
P. 0. Box 21787 
Columbia, S. C. 29221 
Honorable Robert Sheheen 
Speaker of The House 
P. 0. Box 11867 




7339 Broad River Road 
lrmo, S. C. 29063 
Lt. Governor Nick Theodore 
Governor's Office 
P. 0. Box 142 
Columbia, S. C. 29202 
• 
HAll. OF FAME STAFF 
Directress . • . • • • . • . • • • . . • . . • . . . . . • . • . . . . • • • • . . • • . • • • Jami Bennett 
Business Associate I Ann Bouknight 
• Trades Worker . . . • . . . . . . . . . . • . . . • • . . . . . • . • • . • • • • • • • • • Gerald Meetze 
• 
5400 Broad River Road Columbia, S. G. 29210 
• 
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SUMMARY OF ACTIVmES 
The Hall of Fame facility was completed in the Fall of 1979. Formal dedication 
took place in April of 1980, and the museum was officially opened to the public. 
The Hall of Fame maintains plaques to S. C. Law Officers killed in the line of duty 
and museum displays featuring contemporary and historical aspects of law 
enforcement. The building is open to the public, and organized tours can be arranged 
for school and civic groups. The Hall of Fame also maintains a film library on topics of 
Criminal Justice, and these films are used in conjunction with the organized tours. 
The Hall of Fame acquires and maintains historical artifacts relating to law 
enforcement, and documents the history of the S. C. Criminal Justice System through 
these artifacts. The exhibits featuring contemporary aspects of law enforcement serve 
to relate to the public the various trends and functions of law enforcement agencies. 
The Hall of Fame's 1992-93 tour season included the continuation of safety 
programs with updated videos, instructional materials and tour agenda. New artifacts 
were added to the antique toy collection, and a large collection of vintage license tags 
were acquired. 
The Hall of Fame continued to serve as a popular facility for various state agency 
meetings and seminars. 
In summary, the Hall of Fame provides public safety programs and tours of the 
Hall of Fame, maintains and collects artifacts and displays with a law 
enforcement/criminal justice theme, serves as a seminar/meeting facility, and maintains 





HALL OF FAME EXPENDITURES 
1992-1993 
The Hall of Fame is funded through court fines and forfeitures as provided in its 
Enabling Legislation and does not operate on state appropriated funds. 
BUDGETED 
ADMINISTRATION EXPENDED OTHER.FUNDS 
Personnel-Classified 
Positions and Inmate 
Earnings $80,556.44 $88,812.00 
Operating Expenses $44,237.25 $68,826.00 
Employee Benefits $ 19,840.26 $20,093.00 
Permanent Improvements $ -0- $ -0-
TOTALS $144,633.95 $177,731.00 
There were no changes in the Hall of Fame's Enabling Legislation . 
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Total Number of Documents Printed 255 
Cost Per Unit $ 2.36 ----
Printing Cost- S.C. State Budget & Control Board (up to 255 copies) $ __ 6_0_0_.8_9_ 
Printing Cost - Individual Agency (requesting over 255 copies 
and/or halftones) 
Total Printing Cost 
$ ___ _ 
$ 600.89 ----
• 
• 
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